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Independent Auditor's Report

To the 

Annapolis Valley Regional School Board

We have audited the accompanying consolidated financial statements of Annapolis Valley Regional School Board, which
comprise the consolidated statement of financial position as at March 31, 201 , and the consolidated statement of
operations and accumulated surplus, change in net debt and cash flow statement for the year then ended, and a summary
of significant accounting policies and other explanatory information.

Management's Responsibility for the Financial Statements
Management is responsible for the preparation and fair presentation of these consolidated financial statements in accordance
with Canadian public sector accounting standards and for such internal control as management determines is necessary to
enable the preparation of financial statements that are free from material misstatement, whether due to fraud or error.

Auditor's Responsibility
 Our responsibility is to express an opinion on these consolidated financial statements based on our audit. We conducted our
audit in accordance with Canadian auditing standards. Those standards require that we comply with ethical requirements
and plan and perform the audit to obtain reasonable assurance about whether the financial statements are free from material
misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial
statements. The procedures selected depend on the auditor's judgment, including the assessment of the risks of material
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor
considers internal control relevant to the entity's preparation and fair presentation of the financial statements in order to
design audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the
effectiveness of the entity's internal control. An audit also includes evaluating the appropriateness of accounting policies
used and the reasonableness of accounting estimates made by management, as well as evaluating the overall presentation of
the consolidated financial statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.

Opinion
In our opinion, these consolidated financial statements present fairly, in all material respects, the financial position of
the Board as at March 31, 201 and the results of operations, changes in net debt and cash flows for the year then ended,
in accordance with Canadian public sector accounting standards.

Berwick, Nova Scotia
Chartered Accountants
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1. Nature of Operations
The Annapolis Valley Regional School Board is an independent legal entity with an elected board
as required under the Education Act. The Board provides educational services from grade primary
to grade 12 at public schools within the Annapolis Valley. The Board is a registered charity under
the Income Tax Act and is exempt from income tax and can issue official receipts to donors.

2. Summary of significant accounting policies
These consolidated financial statements have been prepared to conform in all material respects to
Canadian generally accepted accounting principles prescribed by the Public Sector Accounting
and Auditing Handbook for Federal, Provincial and Territorial Governments, of the Public Sector
Accounting Board. These consolidated financial statements have been prepared using the
following significant accounting policies:

Revenues
Revenues are recorded on an accrual basis. The main components of revenue are funding from 
the Province of NS, Government of Canada and Municipal Contributions. The Board receives 
contributions by volunteer support in the delivery of certain programs within the schools. Due to the 
difficulty in determining or estimating the value of these contributions, contributed services are not 
quantified and recognized in these financial statements.  
The Board recognizes as revenue provincial government transfers representing the year over year 
change in accrued benefit obligations as the transfer has been authorized.

Expenses
Expenses are recorded on the accrual basis. Provisions are made for probable losses on
accounts receivable, and for contingent liabilities when it is likely that a liability exists and the 
amount can be reasonably determined.

Pension Liabilities
The Board contributes to Registered Retirement Savings Plans and Registered Pension Plans on 
behalf of the non-teaching employees. The Board’s teachers are members of a pension plan 
established by the Province of Nova Scotia as required by the Teachers’ Pension Act. The 
Province of Nova Scotia and the Nova Scotia Teachers’ Union are responsible for funding this 
plan.

Net Debt
Net Debt represents the direct liabilities of the Board less financial assets.

Financial Instruments
Cash and cash equivalents are recorded at cost which approximates market value. The Board’s 
financial instruments consist of cash and cash equivalents, receivables, payable and accruals and 
other liabilities. It is management’s opinion that the Board is not exposed to significant interest, 
currency or credit risks arising from these financial instruments. The fair value of these financial 
instruments approximates their carrying values. 

Cash and cash equivalents
Cash and cash equivalents included cash on hand, balances with banks, short term deposits and
bank balances held by schools.
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2. Summary of significant accounting policies continued

Non Financial Assets
All capital acquisitions are now recorded using Tangible Capital Asset accounting. All non
financial assets previously recorded that do not meet these guidelines have been removed from
these statements.

All tangible capital assets purchased by the Board are recorded as assets and amortized based on
the Province of Nova Scotia’s tangible capital asset accounting policy thresholds. The thresholds
and amortization rates are as follows:

Buildings $250,000 Amortization 5% Declining Balance
Vehicles $ 15,000 Amortization 35% Declining Balance
Building betterments $150,000 Amortization  5% Declining Balance

Prepaid Expenses are cash disbursements for goods or services, other than Tangible Capital
Assets and inventories of supplies, of which some or all will provide economic benefits in one or
more future periods. The prepaid amount is recognized as an expense in the year the goods or
service is used or consumed.

Accumulated Deficit/Surplus
Accumulated Deficit/Surplus represents the liabilities of the School Board less financial assets,
and non financial assets. This represents the accumulated balance of net deficit/surplus arising
from the operations of the Board.

Use of Estimates
In preparing the Board’s financial statements, management is required to make estimates and
assumptions that affect the reported amounts of assets and liabilities, the disclosure of contingent
assets and liabilities at the date of the consolidated financial statements and reported amounts by
fund of revenue and expenditure. Actual results could differ from these estimates.

3. School Based Funds
The Board is required to include in its financial statements the financial activities of its school
sites. To meet this requirement, the Board has instituted a new school based funds policy to
promote appropriate internal controls, provided each site with a standard computer based
accounting system and established common reporting standards for school based funds. The
following is a summary of these financial activities, a site by site listing is provided in Schedule D.

March 31, 
2017

Additions Interest Disbursements
Schedule 
D - SBF

Deferred 
Revenue

March 31, 
2018

$3,063,903 $4,366,186 $1,151 $4,040,773 $3,390,467 $271,014 $3,661,481

(Student Council Funds are included in the School Based Funds totals. Cafeteria funds are no
longer school based and are administered in the regional Financial System)
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4. Trust funds
The Annapolis Valley Regional School Board manages a number of trust funds primarily for the
generation of scholarships and awards. A summary of the trusts and their activity is found in
Schedule D of these financial statements. Effective April 1, 1997, the Board incorporated the
activities of the former Kings County District School Board Foundation. These are now carried as
a separate Trust Account.

5. Contractual Obligations

6. Contingency
There is a claim outstanding against the Annapolis Valley Regional School Board. The outcome
of this claim is not determinable and therefore no amount has been recorded in the accounts of
the Annapolis Valley Regional School Board. Any settlement resulting from the resolution of this
claim will be treated as a charge to operations in the period the settlement occurs.

7. Accumulated sick leave liability
The Board has recognized in these consolidated financial statements, the liability associated with
accumulated sick leave earned by teaching and non-teaching staff. The Board has recorded a
corresponding receivable from the Province of Nova Scotia which has assumed responsibility for
the liability up to March 31, 2018.

The non-teaching accumulated sick leave actuarial valuation was prepared by Morneau Shepell
based on data from March 31, 2015 that was extrapolated to March 31, 2017. All assumptions
used in the Sick Leave valuation have been chosen by the Province. The discount rate to be used
in the calculations was 3.42% per annum at March 31, 2018. A rate of 3.59% per annum was used
as at March 31, 2017. Salary increases were assumed to be 1% at April 1, 2016 and 2% at April
1, 2017, 2.5% at April 1, 2018 and 3.5% at April 1, 2019. Retirement age was assumed to be 10%
at age 59, 20% at age 60, 10% at age 61-64, 50% at age 65-69 and 100% at age 70.

The teaching accumulated sick leave actuarial valuation was prepared by Eckler Ltd. based on
valuation as at July 31, 2014 and extrapolated to March 31, 2017. The Province provided the
information for the assumptions. The discount rate was set at 3.71% as of March 31, 2016, 3.59%
as of March 31, 2017 and 3.42% for March 31, 2018 . The retirement for 2016-17 and 2017-18
was estimated to be 50% at the Rule of 85 with the remainder at earlier of 35 years of credited
services, age 62 with 10 years credited service, and age 65 with 2 years credited service.
Withdrawal prior to retirement was set at 5% per annum in the first 2 years of employment.  The
salary increases were assumed to be 0% on April 1, 2016, 1% on April 1, 2017, 1.5% on April 1,
2018, .05% on March 31, 2019 and 2.0% per year from April 1, 2019. Expected sick leave
utilization is 7.6 days per school year for males and 8.8 days per year for females. The expected
net sick leave accrual for a full time employee is 20 days less expected current year sick leave
used (12.4 days for males and 11.2 days for females).
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7. Accumulated sick leave liability continued

Non-Teaching - Accumulated Sick Leave
2018 2017

Opening benefit obligation, beginning of the 
year  $          1,573,749  $          1,494,735 
Current service cost 208,503 196,748 
Interest on obligation 53,645 53,163 
Impact of plan amendment - -
Other (past service, transfers, etc) (245,567) (241,933)
Less: sick leave taken - -
Actuarial (gains) losses 13,354 71,036 
Closing benefit obligation, end of year              1,603,684              1,573,749 

Pension assets, at market related values - -
Funded status - surplus (deficiency)             (1,603,684)             (1,573,749)

Unamortized actuarial (gains) losses 229,816 240,562 

Accrued benefit asset (liability)  $         (1,373,868)  $         (1,333,187)

Teachers -Accumulated Sick Leave

Opening benefit obligation, beginning of the 
year  $        11,225,805  $        10,933,197 
Current service cost 694,000 663,300 
Interest on obligation 386,095 392,708 
Impact of plan amendment (875,000) (875,000)
Other (past service, transfers, etc) - -
Less: sick leave taken - -
Actuarial (gains) losses             (2,624,700) 111,600 
Closing benefit obligation, end of year              8,806,200            11,225,805 

Pension assets, at market related values - -

Funded status - surplus (deficiency)             (8,806,200)           (11,225,805)

Unamortized actuarial (gains) losses             (4,000,134)             (1,479,866)
Accrued benefit asset (liability)           (12,806,334)           (12,705,671)

Total Sick Leave Liability  $       (14,180,202)  $       (14,038,858)
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8. Service Awards

During the 2000-2001 and the 2013-2014 fiscal years the Province of Nova Scotia assumed full 
responsibility for accumulated liability associated with teaching and non-teaching employee 
retirement allowances. School boards are responsible only for the current service cost of this 
benefit. The projected liability is offset by a corresponding receivable from the Province. The 
amount of the projected liability has been determined by the Nova Scotia Department of Finance, 
based on an actuarial valuation.

The non teachers retiring allowance actuarial valuation was prepared by Morneau Shepell based 
on data from March 31, 2015, extrapolated to March 31, 2018. All assumptions used in the Service
award valuation have been chosen by the Province. The discount rate to be used in the
calculations was 3.42% per annum at April 1, 2017. A rate of 3.59% per annum was used as at 
March 31, 2017. Salary increases were assumed to be 1% at April 1, 2016 and 2% at April 1, 
2017, 2.5% at April 1, 2018 and 3.5% at April 1, 2019. Retirement age was assumed to be 10% at 
age 59, 20% at age 60, 10% at age 61-64, 50% at age 65-69 and 100% at age 70.

CUPE members who have a frozen benefit as at July 16, 1998 are entitled to a payment upon 
retirement of the frozen amount reduced to reflect the proportion by which unused sick time at 
retirement is less than unused sick time at July 16, 1998. 
CUPE members with 15 years of service at April 1, 2015, including those with the frozen benefit 
noted above, are entitled to a payment upon retirement of 1 week’s pay, 2 week’s pay if they have 
30 years of service at April 1, 2015. 
NSGEU members who have a frozen benefit as at November 18, 1998 are entitled to a payment 
upon retirement of the frozen amount reduced to reflect the proportion by which unused sick time 
at retirement is less than unused sick time at November 18, 1998. 
Non Union members who have a frozen benefit as at December 31, 1998 are entitled to a payment 
upon retirement of the frozen amount.

The teachers retirement allowance actuarial valuation was prepared by Eckler Ltd. based on 
valuation as at July 31, 2016 and extrapolated to March 31, 2017. The Province provided the 
information for the assumptions. The discount rate was set at 3.42% as of April 1, 2017. The 
retirement for 2016-17 and 2017-18 was estimated to be 50% at the Rule of 85 with the remainder 
at earlier of 35 years of credited services, age 62 with 10 years credited service, and age 65 with 2 
years credited service.  The salary increases were assumed to be 1% on April 1, 2017, 1.5% on 
April 1, 2018, .05% on March 31, 2019 and 2.0% per year from April 1, 2019. No pre-retirement 
mortality assumed. No termination prior to retirement assumed.

In determining liabilities and current service costs under accounting standard CPA PS 3250, the 
method required is the projected unit credit method, prorated on service. Under this method, the 
total benefit payable at retirement is allocated on a pro-rata basis over all years of service. 
However, with the curtailment of service as at August 1,2015, the benefit is no longer pro-rated (all 
service has been accrued).

Government Accounting informed the actuary to assume the plan is curtailed effective August 1,
2015 and accrued service for purposes of benefit determination is frozen at that date.
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8. Service Awards (continued)

Non-Teachers - Retiring Allowances
2018 2017

Opening benefit obligation, beginning of the year  $           184,176  $           249,448 
Current service cost - -
Interest on obligation 5,952 7,608 
Impact of curtailment                 77,141 
Other (past service, transfers, etc) 2,496 
Less: benefits paid                (20,293)                (76,364)
Actuarial (gains) losses 612 3,484 
Closing benefit obligation, end of year               250,084               184,176 

Pension assets, at market related values - -
Funded status - surplus (deficiency)              (250,084)              (184,176)

Unamortized actuarial (gains) losses                (11,865)                (21,549)
Accrued benefit asset (liability)  $          (261,949)  $          (205,724)

Teachers - Retiring Allowances

Opening benefit obligation, beginning of the year  $        9,086,349  $        8,385,084 
Current service cost - -
Interest on obligation               306,622               291,299 
Impact of curtailment - -
Other (past service, transfers, etc)               187,400 -
Less: benefits paid              (535,798)              (694,934)
Actuarial (gains) losses               147,100            1,104,900 
Closing benefit obligation, end of year            9,191,673            9,086,349 

Pension assets, at market related values - -
Funded status - surplus (deficiency)           (9,191,673)           (9,086,349)

Unamortized actuarial (gains) losses               208,664               837,191 
Accrued benefit asset (liability)  $       (8,983,009)  $       (8,249,158)

Total Retiring Allowance Liability  $       (9,244,958)  $       (8,454,882)

During the year, eligible employees (teachers and non-union) were provided an opportunity to elect
for an early service payout in lieu of their retirement allowance. This one-time election ended
March 29, 2018. The election uptake was 88% for teachers and 97% for non-union. Non-teaching
union groups were not eligible in 2017-18. The total amount of early service payouts accrued at
March 31, 2018 was $8.7 million. The impact of these immediate payouts has been reflected in
the current year by recognizing a loss on settlement of $264,541 and previously unamortized
losses of $718,899.
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9. Subsequent Event
On April 1, 2018, the Education Reform (2018) Act came into effect. The implementation of this Act 
dissolved the Annapolis Valley Regional School Board effective April 1, 2018, with all assets and 
liabilities transferring to a successor entity, known as Annapolis Valley Regional Centre for 
Education on the same date.  The successor entity is a corporation sole, with the Minister of 
Education and Early Childhood Development as sole director. The Education Reform (2018) Act 
was passed on March 9, 2018.  

10. Teachers Pensions and Benefits
Teachers pension and benefit expenses paid for by the Province of Nova Scotia are now shown as 
an expense on the financial statements of the Board with an offsetting revenue from the Province 
of Nova Scotia.  This change in accounting policy has been applied retroactively and the prior year 
Province of Nova Scotia revenue has increased by $13,270,400 as well as the instruction 
expenses.


